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98th day– 0.5% Pay Increase As a result of our last Central Table con-

Important Upcoming
Collective Agreement
Dates

tract, we are receiving a 0.5% pay increase on the 98th day of the 2016-2017
school year. Due to the way that our pays are spread over 26 pay periods in
order to be paid throughout the summer, this increase will not show up until
the March 2 pay, as that is the half way point of our yearly pay cycle.

February 10
Deadline to complete Mutual
Exchange/Transfer Survey

February 14
Information shared with those who
completed Mutual Exchange/Transfer
survey

March 1
Leave of Absence Request deadline for
next September (Mutual consent can
waive deadline)

March 1
-Voluntary Transfer Request Deadline
-Mutual Exchange Deadline

March 1
Notice to increase from 0.5 to 1.0 FTE

—
This is a reminder to anyone who took advantage of VLAP days when they were
available to us a few years ago: If you have
not bought back your pension for those
days, you only have 5 years to do so. This
also applies to anyone who has taken any
kind of Leave of Absence without pay.
There are significant benefits to buying
back credit for an absence. The easiest and
most convenient way for you to discover
these benefits is to sign in to your Ontario
Teachers' Pension account and visit
your Buyback Centre. That's where you'll
find all the tools and information you need
to understand how a buyback can improve
your future pension and see what your earliest possible date of retirement with an unreduced pension would be – with or without
the buyback. Buying back credit maximizes
the value of your pension. And, if you buy
back a school year in which you had no previous credit, you may be able to retire earlier.

Are you interested in trading your job with someone else in the
Board? Perhaps a Mutual Exchange/Transfer is for you. If you
are seriously considering this as an option, please complete the
survey that was sent out through the Union Stewards. Those that
participate in the survey will receive the list of the other teachers that have put forth their names, in order to find someone
with whom to potentially make an exchange.

—
Are you looking for a guaranteed change of school for next year?
If so, you may request a voluntary transfer for the following
school year by completing a Voluntary Transfer Request Form
and submitting it to Human Resources by March 1. Information
will be available through the Union Steward on Monday, February 6th. The Voluntary Transfer Request form can be found in
the Staff Portal, under Human Resources—Forms for Human
Resources.
In submitting a Voluntary Transfer Request Form, a teacher understands that they will be transferred and their assignment at
their current school will be posted on the first Vacancy List.
Teachers who submit their name for transfer may apply for vacancies on the Vacancy Lists that are posted. If they are unable
to obtain a position in this manner, they will be placed, by seniority, by Human Resources in a position for which they are
qualified. (Teacher’s preferences as indicated on the Voluntary
Transfer Request Form will be taken into consideration).

